Introduction
The clouds of great recession are still looming in the Middle East just like that in western countries, but with comparably milder economic implications. One of the fundamental issues facing governments in this juncture is to ensure economic growth by generating employment, which guarantees decent livelihoods for the citizens, with special emphasis on youth (Ghosh, 2011) . The combination of high output growth and low employment growth is a feature that has characterised the emerging economies during the years when they opened their economies to trade and investment. Recovery from the recession has not yet reflected in the labor markets worldwide. International Labour Organization (ILO) (2011) pointed out:
With economic activity slowing in several major economies and regions, earlier improvements in the labour market are now fading, hiring intentions are softening and there are greater risks that high unemployment and under-employment could become entrenched. This makes for a highly uncertain outlook as to the timing and strength of a future recovery in employment. (p. 1) The First Arab Economic Summit, held in Kuwait in 2009 underscored the need to design concrete policies to confront the problem of unemployment in general and that of youth in particular. The Gulf Cooperation Council (GCC) countries have experienced comparably better economic growth in the rest of the world due to high oil prices and increasing public spending by the governments. The growth rate of the GCC countries (see Figure 2 ) in comparison to the global growth is as given in Figure 1 . The governments are taking serious measures to stimulate employment and maintaining better living standards in GCC countries. Pay hikes, subsidy programs, unemployment benefit packages, raising minimum wages and housing programs are all part of the economic stimulus package. In Saudi Arabia, the government has implemented a pay rise to the tune of 15% for nationals in the public sector. Other stimulus packages include USD 130 billion subsidy programs, monthly unemployment benefit to the tune of SAR 2000, minimum wage raise to SAR 3000, and large-scale housing programs. Job creation of citizens through nationalization of expatriate jobs continues to be a top priority of GCC countries. More innovative approaches are being tried in countries such as Saudi Arabia to promote nationalization by introducing elements of choice, competition, and commercial incentives. The Saudization program is in place for the last two decades; the latest in the series known as Nitaqat was introduced in June 2011, wherein companies are classified into three categories based on the rates of Saudization. Companies in the lowest rank (black zone) would face difficulties in applying for new visas or even renewing existing visas for expatriates. In 2011, average nationalization rate in Saudi Arabia was reported to be 10% and the increase in nationalization was 59%, which was the highest rate reported from GCC countries (Retrieved from http://GulfTalent.com).
Saudi Arabia had the highest rate of job creation among the GCC countries in 2011 due to solid economic growth backed by strong government spending (see Figure 3 ). The present paper is an attempt to address the youth's perception towards jobs and career opportunities in Saudi Arabia. The study is based on the school-to-work transition model. The major objective of the paper is to analyze perception of the youth cohorts in Saudi Arabia towards their job aspirations and career development. The specific objectives of the paper include the following:
To assess the important factors that influence the youth's attitude towards work; To analyze the reinforcing factors of job selection by youth; To see the perception of youth towards career opportunities; To analyze the inter-relations between the diverse variables that moulds the youth's perception towards school-to-work transition.
The study is based on a sample survey of youth cohorts in Saudi Arabia. Simple random sampling method was used to select 600 samples from the youth cohorts in Yanbu and Jeddah. Structured questionnaire was used to collect the data as per the requirement of the model. The questionnaire consists of four sections: The first section focuses on the personal information; the second section relates to the supply side aspects of "attitudes towards work" and "job selection"; the third section spotlights the demand side of the youth labour market, that is "career opportunity"; and the last section focuses on the accomplishment of work. The data collected through sample survey are assessed through statistical tools including correlation. Along with descriptive statistics and correlation matrix, intra-class correlation coefficient (ICC) analyses are also done to test the reliability of the analysis. The Kaiser-Meyer-Olkin (KMO) measure of sampling adequacy test was done to know the partial correlation among the variables and Bartlett's test of sphericity test is used to examine the null hypothesis that the variables in the population correlation matrix are uncorrelated.
Macro-structural Factors Affecting Youth Labor Market
Labor markets are becoming more complex in modern days, especially that of young cohorts. The labor market outcomes reflect worker preferences for well paying employment, and employer preferences for qualified and diligent workers, as well as the availability of specific jobs (Coleman, 1991) . Changes in macro-structural contexts stemming from fluctuations in demand and supply of labor will affect the least competitive individuals and they have to bear the job shortages (Sprengers, 1992) . Just about to begin their career for young people is more volatile and less protected by employer interests, employment protection legislation, or union action.
There are four macro-structural factors that affect youth's entry into the labor market (Blanchflower & Freeman, 2000) : (1) Aggregate macro-economic conditions: Cyclical changes in economic activity; (2) Demographic size of labor market entry cohorts: Youth cohort sizes address changing demographic pressure on youth labor markets; (3) Educational expansion: Increasing levels of education in the labor market; (4) Occupational upgradation of the labor force: Increasing professional-and service-based structure of employment systems.
Demographic pressures and business cycles will affect the youth labor market as the short-term balance between the supply of labor and demand for labor in terms of available vacancies is changed (Coleman, 1991) . In such situations, if macro-economic conditions deteriorate, young people will face greater difficulties in locating employment, resulting in higher unemployment rates and prolonged periods of job search.
Educational expansion and the upgradation of occupational structures primarily affect patterns of occupational allocation (patterns of matching between particular workers and particular jobs), rather than unemployment risks (Van der Ploeg, 1994) . When highly qualified start to meet job-rationing restrictions, processes of downward competition will trigger better qualified to enter lower-level occupational fields in order to secure employment (A scenario of underemployment).
Changing socio-economic conditions do not affect all young people equally; individual qualifications are likely to play a key role, as qualifications are often considered to be the main source of market entrants (Muller & Shavit, 1998) . Relatively least qualifications will face a tough challenge in coping with tightened job competition, as employers neglect them in hiring decisions.
There are two probable outcomes:
(1) If educational expansion leads to a substantial crowding out of the lowest qualified, and this cannot be offset by further occupational downgrading, then unemployment risks among the less qualified will be adversely affected (Hannan, Gangl, Raffe, & Smyth, 1999) ;
(2) Occupational upgrading might lead to increased unemployment risks among the least qualified if their skill levels fall increasingly short of those required in the market (Berman, Bound, & Machin, 1998) .
There are certain expectations that point to potential differences in the impact of structural change in different broad institutional settings; including rigidities in the linkage between qualifications and types of jobs in the occupational systems.
School-to-Work Transition Model
The traditional school-to-work transition for the youth employment has been modeled by Detzel and Rubery (2002) through a four-stage model. In this model, school-to-work transition happens in four stages such as regular education, regular unemployment, positions of outside formal systems, and regular employment. Here, regular employment means permanent and full-time employment with a work contract and regular unemployment means unemployment where the unemployed person passively receives transfer income, whether it is unemployment insurance or social assistance (no participation in employment or training activities). Regular education is formal education and positions outside the formal system means when young people are provided jobs by their families.
These four regular positions constitute the framework for a critical intersection consisting of a number of irregular positions in between (see Figure 1 ). In these positions young people may get access to different types of resources by transforming their time to various forms to formal or to informal remuneration or into human capital. Between regular education and regular employment various types of training positions are seen, such as apprenticeships, trainee jobs, and internships, where the youths work for low wages while receiving some kind of education on the job. Between regular education and regular unemployment, youths will try various education or training measures (activation) under the auspices of the labor market or social authorities. In between regular employment and positions outside the formal system is found undeclared employment (work without a labor contract), which means that youths are deprived of regulated working conditions (Pfau-Effinger, 2004) . Between regular unemployment and positions outside the formal system, has found voluntary work, where the young people carry out odd jobs without receiving remuneration. Between regular employment and regular unemployment, temporary employment (part of the activation system) is located.
There are different perspectives on the transitional intersection of youths in the labor market. One of the prominent among them is Schmid's (1998) notion of the "transitional labor market", in which various irregular positions are regarded as stepping stones facilitating the integration of young people into the labor market 1 . A much pessimistic perspective treats the intersection as cultivating a flexible labor supply with a workforce of young people in the labor market with lower expectations and lower requirements for the type of work, remuneration, and working conditions. The school-to-work transition model is shown in Figure 4 . High youth unemployment would force young people to lower their expectations and to accept jobs involving variable and unpredictable working hours, unpaid overtime and the like, allowing them less 1 Others have characterized the positions that make up the intersection with a more pessimistic choice of words, including "grey sector", "twilight zone", or "no-man's-land". From this more pessimistic perspective, the growth of these positions may be regarded as contributing to a "dynamization of poverty". Regarding the extent of temporary employment in youth labor markets, there are two opposing propositions (Schmid, 1998) :
(1) The time sovereignty perspective: In this perspective, high frequencies of temporary employment among young people are expected to provide flexible arrangements for integrating young people into the labor market;
(2) Time subjugation perspective: It implies the opposite view, that a high element of temporary employment in youth labor market creates negative repercussions for young people in permanent employment.
A Model of Youth's Perception Towards Employment
Youth's Perception towards employment in this paper is assessed by considering both the supply and demand sides of the labour market 2 . The supply of labour in the youth labour market is embodied by two major indicators of "attitude towards work" and "job selection". The bifurcation between voluntary and involuntary unemployment is to a great extent decided by the job seekers' attitude towards work, and in the Arab world it is mostly influenced by the cultural factors. Attitude towards work captures essentiality of employment, confidence in qualifications (both present and at higher levels), and willingness to work. Selection of jobs is portrayed by the salary, location of the employment, sectoral preferences (public and private), training options, and work environment. The work environment reflects job security, flexibility, interest, challenge, and opportunity (accomplishment & responsibility). The demand side of the youth labour market is signified by "career opportunities". Career opportunities comprise higher-pay structure and allowances, job diversity, labour laws, reasonable recruitments, employer requirements, and clarity of career paths. The model is demonstrated as in Figure 5 .
Youth's perception on major challenges is surveyed annually by the largest public relations consultancy in the Middle East, the ASDA'A Burson-Marsteller. The youth's perception survey of 2010 identified 11 major challenges facing the youth in the Middle East, of which unemployment was identified as the second major challenge facing the Arab youth (34%). For details refer to Table 1 . 2 There are different interpretations of supply and demand segments such as "pre-market" and "in-market" processes (Ryan, 1981) , occupational choice", and "structure of opportunities" (Lee & Wrench, 1984) , "the worker's side" and "employer's side" (Clairmont, Apostle, & Kreckel, 1983) , and "social stratification" and "market segmentation" (Picchio del Mercato, 1981). 
Results and Discussion
The data analysis is based on the model presented in Figure 5 . As per the model, the demand for employment is analyzed through the youth's attitude towards work and job selection. The supply side is exemplified by the career opportunities available in the job market. Each segment is analyzed in detail as follows.
Attitude Towards Work
Attitude towards work is generally distinguished between the absolute centrality and the relative centrality of work. In the former, the meaning of work is evaluated on the basis of work from the point of need, regardless of any other indicators (Erikson, 1998) . In the latter case, the work seeker will look into other factors such as family, leisure, and so on. The present data analysis uses both absolute and relative centrality of work. Attitude towards work varies between age groups, especially the attitude of youth towards job will be totally different from that of elderly people. The details of the youth's perception on attitude towards work are as given in Figure 6 .
Essentiality Present qualifications Higher qualifications
Satisfies the needs Willingness Among the 600 youths surveyed, 95% agreed (including 81% strongly agreed) the essentiality of the job. However, only 77% are confident (including 58% with strong confidence) of their qualification in getting a good job. At the same time 38% strongly agreed that higher qualification is an important indicator to get a good job (around 7% of the youth surveyed disagreed with this view). The confidence of youth to get a job, which satisfies their needs, is as high as 81%. But only 27% are willing to select a job regardless of designation, including the menial work such as janitor, secretary, and so on (around 54% strongly disagreed to work as secretary, janitor, etc.). These results point to the youth's perception of their reluctance to work in lower cadres of job hierarchy.
Job Selection
Career choice is one of the fundamental decisions, every individual has to take in their life, and yet Among the sample youth, 82% opined that location is an important variable for selecting jobs; especially if it is outside hometown it really matters for 75% of the youth. Sectoral preferences between public and private sectors also come across during the survey; 30% strongly agreed for public sector and 31% strongly agreed for private sector jobs. Training options for career improvement is also identified as an important indicator for job selection, with 81% agreed (including strongly agreeing) for training. Among all the options for job selection, job security is revealed as the most important one with 96% agreeing to it. Challenging work and accomplishment also got high recognition among the surveyed youth with 85% and 83% respectively agreeing. Responsibility (86% agreeing), flexibility (86%), and interesting work (89%) also got high acclaim from the surveyed youth while selecting the jobs. Around 55% of the youth revealed their disagreement on the influence of working friends and relatives in selection of jobs in a company. Around 93% of the youth opined that salary is an important element in selecting a job. 
Career Opportunity
The demand side of the labour market is captured by six major indicators of higher and competitive salaries and allowances offered, job opportunities and openings, labour laws, employer requirements such as qualifications and experience, career paths, job titles, good relationships and last but not least clear work policy. The details of youth's perception on career opportunity are furnished in Figure 8 . Among the 600 youth surveyed, 56% disagree the availability of higher salaried jobs; however, 94% favor better allowances and rewards for choosing jobs. The majority of the youth (63%) believes that there are limited job opportunities available to youth; 23% agree that the labour laws are fair in Saudi Arabia. Around 71% of the youth agree that the employers usually require higher qualifications than that is actually required for a job. A good number of youth are of the opinion that (67%) there is a lack of clarity of career path in the labour market. Regarding good job titles, 83% supported it as an important element and 93% agree that good relationships are an important factor for job selection. At the same time, 91% of the surveyed, youth agree that clear work policy is an important pointer of career opportunity.
The descriptive statistics results are summarized in Table 2 and the correlation matrix is detailed in Table 3 . Except work location and the influence of friends and relatives all the other variables recorded mean above four in the five-point scale. The standard deviation has accordingly exceeded one for these two variables along with the job title.
Almost all the variables reported positive correlation between each other; however, friends and relatives working in an institution have recorded negative relationship with job security. The correlation coefficient values are comparably higher between salary and allowances (0.493), the opportunity to take responsibility and challenging work (0.486), and opportunity for accomplishment and the opportunity to take responsibility (0.444). The ICC test is done to assess the reliability of the analysis. The two-way mixed effect model was used with the consistency definition that people affect random and measure effect fixed. The value of reliability coefficient, α was recorded to be 0.783, presenting a higher correlation. The details of the ICC analyses can be embraced from Table 4 . The KMO measure of sampling adequacy test was done to know the partial correlations among the variables. The KMO measure of sampling adequacy is an index for comparing the magnitude of the observed correlation coefficients to the magnitudes of the partial correlation coefficients (large values of the KMO measure indicate that a factor analysis of the variables is good or not). In the present analyses of the KMO measure were 0.846, which support the reliability of the factor analyses. Another indicator of the strength of the relationship among variables is Bartlett's test of sphericity. The Bartlett's test of sphericity tests is used to examine the null hypothesis that the variables in the population correlation matrix are uncorrelated (the observed significance level is 0.0000). It is small enough to reject the hypothesis. The details of the KMO and Bartlett's test are furnished in Table 5 . 
Conclusions
The foregone discussion has revealed that school-to-work transition is not a smooth one and is influenced by the perception of youth towards employment and its various dimensions along with the ambitions towards career improvement. Youth's perception towards employment is the resultant effect of a series of factors such as attitude towards work, job selection, and career opportunities. The 14 indicators framed as per the model reveal that all these variables are important factors that affect the school-to-work transition of youth in a multidimensional way. Essentiality, confidence to get a job that satisfies the needs, job availability, and qualifications are found to be important determinants of youth's attitude towards work; whereas, willingness to do any job did not get much acclaim. Job selection of youth is determined by location (especially hometown job), sectoral preferences, training options, and work environment. Among the work environment variables, job security, flexibility, interesting nature, challenging work, and opportunity (for accomplishment/responsibility) are found out to be the important ones.
Almost all the variables reported positive correlation between each other; however, friends and relatives working in an institution have recorded negative relationship with job security. The correlation coefficient values are comparably higher between salary and allowances (0.493); opportunity to take responsibility and challenging work (0.486); and opportunity for accomplishment and opportunity take responsibility (0.444).
